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Every Year the GJA 
produces a short 
summary of motions 
going to the TUC 
Congress that have 
an explicit climate 
dimension to them, and 
points to some that don’t 
but could.

This is necessarily 
a comment on the 
draft motions, the raw 
material submitted by 
unions, which are then 
negotiated into a shorter 
agenda by pulling 
together those that are 
compatible with each 
other in the compositing 
process. What emerges 
from what used to be 
called “smoke filled 
rooms” will drop some 
ideas and emphasise 
some others, as initial 
bargaining positions 
are smoothed out into a 
form that the proposers 
aim to be able to win a 
majority; if not the Holy 
Grail of consensus

Like all human 
institutions, the TUC 
isn’t perfect, but this 
attempt to bring to bear 
the collective experience 
of organised workers is 
unique and vital, and we 
hope that this newsletter 
helps play its part in 
that.

The Heat is on and Climate looms Larger
Writing in the Independent, Andy Burnham quite rightly says. “This summer 
has shown beyond doubt that climate change is not a far-off prospect but 
with us today. None of us can pretend we cannot see it. I know people are 
deeply worried about the climate crisis and what it means for them and their 
children’s future. So let me say again very directly – there can be no turning 
away from the fight against climate change.” 

This is not compatible with his argument in the Observer that “accelerating 
the extraction of oil and gas from the North Sea could help ‘bridge’ the 
transition to clean energy”. If the aim is to get to clean energy, using more 
of the dirty stuff keeps you on the wrong side of the bridge for longer than if 
you don’t. It makes as much sense as to argue that we can build a bridge to 
putting the wildfires out by pouring petrol on them.

If the government approves Rosebank and/or Jackdaw this will make no 
difference to

1.	 energy prices

2.	 the rate of decline in North sea fossil fuel jobs, which have been dropping 
at about 700 a month for twenty seven years, and will continue to do so.

In this context, anyone serious about a “jobs first transition” will be 
campaigning for redoubled renewable deployment and put forward concrete 
plans for fossil fuel workers in the North Sea to more easily transition to jobs 
in them. 

This section looks at motions that are explicit about climate change; which 
there are a lot more of than there used to be. 

Quotes from motions are in italics.

TUC Special 2026

https://www.tuc.org.uk/sites/default/files/Congress_2026_Provisional_Agenda_AW.pdf
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Motion 66: Climate Heat Emergency from the 
National Education Union hits the nail on the head, 
going from a response to the new level of overheating 
in workplaces

Congress notes that recent scorching weather brought 
health and safety risks and disruption to schools – 
leading to chaos across the economy, with parents 
unable to Work.

connecting with the underlying driver of climate 
change, the need for fighting it, not just adapting to 
it, to be a union priority and also a demand on the 
government not to back off.

Conference believes that action on climate change 
must be a priority for unions. The safety of members 
and the most vulnerable in society depends on it.

This is not the moment for government to recoil 
from net zero commitments. We must redouble 
efforts to mitigate climate change and adapt to its 
consequences.

Its calls for 

•	 A legal maximum indoor working temperature of 
26C

•	 Government investment to make critical public 
infrastructure and public transport climate resilient, 
including solar panels on all public buildings and 
setting up cool community hubs in heatwaves as 
part of a recommitment to a Green New Deal and 
implementing the Climate Change Committee’s 
Well Adapted UK report

•	 Facility time for Green Reps

connect workplace struggles for bearable conditions 
with the broader political and policy changes needed to 
address their causes.

The strengthening Amendment from the FBU makes 
the essential call to reverse the cuts in firefighter 
numbers and facilities (12,000 since 2010)  and for a 
wildfire summit to plan for how to deal with them (on a 
more serious basis than possibly just banning outdoor 
barbecues during droughts; which is why there should 
be a worker voice at COBRA meetings perhaps).

ASLEF’s amendment rightly adds concern at running 
down the budget for the maintenance and renewal 
of railways, which has safety implications in extreme 
heat as the Lewes and Wickford derailments and 
widespread cancellations during heatwaves indicates, 
and their Motion 67: Legislating for a maximum 
workplace temperature both reiterates the need to 
legislate for a maximum workplace temperature and 
again makes the link with the bigger political picture.

Congress is further concerned with the increase in anti 
net zero rhetoric being exhibited by populist parties 
such as Reform UK and the impact such policies would
have on the climate leading to more extreme 
temperatures and ultimately the worsening of working 
conditions and job losses.

In the context of the Burnham government setting its 
face against a workplace maximum, the call in this 
motion to

i. intensify the campaign for a maximum workplace 
temperature by highlighting
the realities for workers across multiple sectors of 
working in extreme heat

ii. continue to publicly call out the dangers of climate 
change denial and the anti-net zero rhetoric with a 
focus on the impact such policies will have on workers

Is bang on!
Motion 68: Cleaner Politics from Accord calling 
for a campaign for clear reforms around the rise of 
unregulated, overseas funding of far-right parties 
strengthens this, but leaves climate denial and the 
defence of fossil fuel interests that drives so much of it 
implicit. 

Nor does it note that most of this funding - and the 
intertwined institutional connections from far right 
media to think tanks to international conferences - 
with its combined agenda of war, xenophobia, climate 
denial, deregulation, misogyny and treating dissent as 
treason - is centred in, driven by, and adopted off the 
peg from, the United States.
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Light Salaries: Heavy Tanks. From the Ateliers 
Populaires in 1968. More relevant now than then

Motion 75: Building Real Security from the 
University and College Union is another crucial 
motion, calling for a campaign to 

1.	 build on the Wages Not Weapons campaign by 
advancing a trade union vision of security based 
on decent work, quality public services, equality, 
climate action, democracy and peace

2.	 campaign for sustained public investment in health, 
education, housing, social care, social security and 
climate resilient 

3.	 raise awareness of fundamental rights, including 
the right to conscientious objection and opposition 
to compulsory military service in the UK

4.	 work with the ITUC, ETUC and other partners 
to promote conflict prevention, diplomacy, 
international cooperation, human rights and respect 
for international law

This necessarily collides with the government’s 
prioritisation of military spending and war preparation, 
both on the grounds that this will impoverish everything 
else, but also that preparing to fight a war instead of 
organising to prevent it, has always been a self fulfilling 
prophecy. Especially if there is the “whole society 
approach” to this that seeks to mobilise the population 
to get ready for it. 

With an initial commitment to 3.5% of GDP war 
spending, rising to 5%, which would cost an additional 
£70 billion every year, every other issue that this 
Congress will discuss will run up against funding 
problems, because, with John Healey at No 11, the 
military will have first dibs on everything. Making the 
case for anything from better wages to flood defences 
will collide with this military drive. Channelling money 
away from necessary climate mitigation and adaptation 
to prepare for a war of choice is doubly suicidal. 

It is also important to take on the argument from Andy 
Burnham, and some unions, that building weapons is 
the path to reindustrialisation. The shift towards military 
spending so far indicates a net loss of 10,000 jobs. 
The direct impact of this spending - which is effectively 
consumption, because it doesn’t invest in anything that 
improves people’s lives - is minimal in its economic 
multiplier effect. Investing in almost anything else is 
better if the aim genuinely is to get “growth in every 
postcode”. Let alone “hope”.

Hear Lucas Aerospace Shop Stewards and 
connect with new generations of workers, 
activists and communities to plan the 
economic and social transformation we need.

•	 Climate Jobs Not Bombs!

•	 For a just and green transition

•	 Human-centred technology, not AI-driven 
automation and deskilling

For more information contact info@
breakingtheframe.org.uk

https://www.theguardian.com/politics/2026/jul/02/infrastructure-cuts-starmer-pay-defence-will-uk-10000-jobs-analysis-shows
https://socialisteconomicbulletin.net/2026/05/the-effects-of-increased-military-spending-in-britain-myth-versus-reality/
https://socialisteconomicbulletin.net/2026/05/the-effects-of-increased-military-spending-in-britain-myth-versus-reality/
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The TSSA’s Motion 26: Action to tackle the cost of 
living in Section 3 makes the connection between the 
war on Iran, rises in energy and food prices and rises 
in profits for the (fossil fuel) energy companies and the 
banks that finance them, calling for the TUC General 
Council to campaign for:

i.	 a return to pre-April 2022 energy price cap rates

ii.	 an extensive package of financial support for 
households facing rising costs, funded by taxes on 
profits

iii.	 increased investment in renewables, reducing 
dependency on fossil fuel markets, and in a 
massively expanded and affordable green public 
transport system, mitigating household reliance on 
fossil fuels

iv.	 a mass programme of home insulation, boosting 
energy efficiency

v.	 an end to the Iran war, a cause of energy price 
volatility

This motion covers all the bases!

Motion 59 from the GMB calling for public 
procurement rules to be used to reindustrialise the 
country is more problematic than it looks at first sight. 

It plays to the aspiration that we all have for good, 
solid, well paid and secure jobs in every area, but rests 
it on unsustainable delusions about both the past - as 
UK manufacturing in the old days wasn’t all that - and a 
diversion from looking at the kinds of jobs the state will 
need to be nurturing in the future; which are already 
posing our movement huge challenges in how we 
unionise them. 

The motion paints the UK’s manufacturing past in 
an over rosy light. Much of UK based manufacturing 
in the later 20th century went to the wall precisely 
because it was not built on cutting-edge technology 
and manufacturing; its owners didn’t invest in it, so 
it couldn’t compete once containerisation miminised 
shipping costs.

Manufacturing in the UK now actually produces more 
than in 1970, but with about half as many workers; 
because the surviving industries are more capital 
intensive. So, being on the technological cutting edge 
in manufacturing is not in itself a formula for large scale 
job creation.

The notion that procurement policy can be used 
as a form of protectionism for domestic industry is 
delusionary. The UK is signed up to the World Trade 
Organisation Government Procurement Agreement, 
which for large purchases “imposes a legal obligation 
on public authorities when awarding contracts above 
the thresholds to treat domestic and GPA suppliers 
equally, and not discriminate by, amongst other things, 
favouring national suppliers.” (our emphasis)

This is obviously reciprocal. It prevents the UK 
government treating domestic manufacture more 
favourably, but also prevents other countries treating 
UK domestic manufacturing less favourably. So, if firms 
can compete, they will; and not just in the domestic 
market.

As it is in the interests of the working class as a whole 
to transition to a sustainable economy and energy 
system as quickly as possible, and given that no one 
country can produce all of the products needed to 
do that on its own, a global division of labour which 
maximises the production of the necessary goods at 
the lowest reasonable price is a necessary condition 
for doing what we need to do. Workers “on the other 
side of the world” are our allies in this. Struggles for 
better terms and conditions flow from development not 
trade barriers.

The presumption in the motion that tweaking 
procurement regulations to favour domestic production 
- even if allowed by the WTO -would be enough to 
create “cutting edge” firms in all the places that have 
been hollowed out is a bit like proposing that the 
Atlantic could be emptied with a teaspoon.

What’s needed instead is a national plan that matches 
academic and industrial research on fundamental 
social objectives and imperatives, like green transition, 
so that manufacturing of high end patented products 
can be generated alongside the skills development 
needed for the high skilled workers needed to produce 
them. 

Alongside that, attracting inward investment “from 
the other side of the world” , like Chery’s proposal 
to manufacture EVs in a joint venture with Nissan at 
Sunderland, is going to be essential, as British based 
capital is spectacularly bad at launching large scale 
plants in new areas (the debacle of “British Volt” being 
a cautionary tale here). 

The presumption that manufacturing here is 
necessarily of a higher standard, or have higher labour 
standards, is increasingly out of date. Manufacturing 
elsewhere, including in some global South countries, 
is often more technologically advanced, and capital 
intensive, than manufacturing here. Which can make 
it cheaper. This also applies to the war spending that 
the GMB favours.The terrible reputation British arms 
companies have for designing barely functional kit, 
delivered late at a cost way above budget, means that 
most of the money will disappear to “the other side of 
the Atlantic.”

Procurement regulations requiring “social, economic, 
and environmental impact” are a different matter. This 
motion’s proposal to campaign for procurement rules 
that give greater weight to social value has sadly been 
anticipated by the government; which has dropped 
equality and carbon reduction targets altogether in a 
definite step backwards.

https://assets.publishing.service.gov.uk/media/602fcbcc8fa8f5432bc23d9e/PPN-0221-Requirements-for-contracts-covered-by-the-WTO-Government-Procurement-Agreement-and-the-UK-EU-Trade-and-Co-operation-Agreement.pdf
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Motion 61 from the Communication Workers Union 
in this section, seeking protections from runaway AI 
use, would be strengthened by noting that the energy 
and water demands of data centres are enormous and 
devastating.

Motion 76 End the Siege of Cuba from the Prison 
Officers Association details the terrible impact on 
people’s lives of the US oil blockade. It is important 
to note that one of the ways that Cuba is seeking to 
survive is a deeper and faster deployment of solar 
power, because no one can blockade sunshine.

All these motions are in the Meeting the Challenges 
of the Future section, which it's probably fair to 
argue should be renamed, because all the challenges 
addressed are hitting us now.

In Section 1 A GROWING AND DIVERSE TRADE 
UNION MOVEMENT there are good motions from 
UNITE on Equality Reps and BFAWU on Trade 
Union education. What's missing, perhaps reflecting 
the movement’s concern with the people we already 
organise over those we need to, is a discussion on 
strategy to reach out, particularly to a “green economy” 
that is growing at 9% a year, as everything else 
stagnates, and disproportionately employs younger 
people in smaller firms with no trade union tradition. To 
organise this, and the tech sector, will need something 
like the drive that built ASTMS in the late sixties.

Friday 14 August, a day after outside temperatures in London reached 37C, UNITE bus drivers picketing the 
Arriva garage at Wood Green; on strike against management failure to deal with overheated cabs, a health risk 
for drivers, passengers and other road users. 

•	 In Section 2 STRONG RIGHTS AT WORK AND 
PROTECTION FROM DISCRIMINATION Motion 
10 from the National Education Union Countering 
the far right and defending education and 
Motion 11 from the National Association of Head 
Teachers Defending education from attacks by 
the far right would be strengthened by referencing 
the climate denialism of the far right, which is 
likely to be a feature of the AI generated “teaching 
resources” the Tech Bros are devising to plug 
our kids into. The same applies to Motion 41 on 
Education funding from the Educational Institute 
of Scotland in the next section.

•	 The very timely Motion 19 from the Fire Brigades 
Union Firefighters’ concordat on health and 
wellbeing raises the health impacts of particulates 
from fires. It was obviously written before the 
“firewaves” we’ve had this summer, but this is 
clearly a public health issue generally now for 
anyone in the vicinity of these fires, as well as 
a particular hazard for the firefighters that are 
permanently in the front line trying to keep the rest 
of us safe from them.

•	 Similarly, Motion 20 from the Hospital 
Consultants and Specialists Association on 
Tackling workplace fatigue to protect workers 
and the public and its vital amendment from 
UNITE on busworker conditions were written before 
this summer’s heatwaves, which has put this issue 
up front and led to strike action by Arriva drivers.

•	 Motion 21 from Community; Supporting our 
logistics workers raise the vital issue of rest and 
toilet breaks, a matter of dignity as well as health, 
especially if workers are having to keep hydrated 
during current and coming heatwaves
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In SECTION 3: A FAIRER ECONOMY AND STRONG 
PUBLIC SERVICES

•	 Unison’s Motion 23: A new economic direction 
for the UK which quite rightly calls for public 
investment in infrastructure, insourcing of 
services and tackling low pay by taxing wealth 
and making corporations pay their fair share and 
its strengthening amendments from EIS, Equity 
and ASLEF would be given a stronger strategic 
direction by making tackling the climate emergency 
the overarching framework within which this 
investment, and the social mobilisation that goes 
with it, takes place.

•	 Similarly, Unite’s Motion 24: Industrial and 
economic policy calling for an uncompromised, 
pro-worker agenda including an ambitious 
industrial strategy to deliver good well-paid jobs 
and reindustrialise Britain, a reversal of public 
sector austerity by paying for more day-to-day 
spending with a wealth tax and public ownership 
of our energy and water infrastructure, to cut bills 
and stop profiteering, argues for net zero through 
a real workers’ transition, creating commensurate 
well-paid jobs and not offshoring our carbon 
responsibilities or abandoning workers: which is the 
most positive way they have put this for some time. 
Spelling out how we campaign for that transition is 
the key question, bearing in mind that point vi in the 
motion arguing for  new ‘buy British’ procurement 
rules to support UK jobs and deepen national 
security runs into the same collision with WTO 
rules as the GMBs motion 59 (see above).

•	 See above for TSSA’s Motion 26

•	 Unite’s Motion 27: Britain’s housing crisis is a 
national emergency is smack on, with the usual 
caveat about point iii). Noting that Clearing social 
housing waiting lists will take over a century at 
the current rate.and Public investment in building 
and retrofitting homes would create jobs in every 
community it calls for a campaign for

i. a national large-scale council house building 
programme across all our localcommunities and 
repair existing stock, with councils enabled and 
funded to do so,and using direct employment

ii. a publicly funded national retrofitting programme 
to upgrade homes, creating jobs in every local area 

iii. every procurement and supply chain decision 
to prioritise British-based providers and creating 
decent jobs, maximising the public investment 
benefits 

iv. rolling out bona fide apprenticeships to meet the 
skills demand.

As well as rent controls, this is a good framework 
for the national cross union campaign that we 
need, at national level and in every area. 

This campaign would dovetail with the the campaign 
for mass social house building proposed by the TUC 
Young Workers Conference in Motion 29: The severe 
housing crisis affecting young workers as all the 
new homes should be built to sustainable standards, 
properly insulated, with heat pumps, solar panels and 
induction hobs as standard and built in 15 minute 
communities with public transport access and green 
spaces that will make them decent places to live and 
cut the costs of living in them. 

Photo: Mick Holder
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Motions 35 (UNISON) 36 (PCS) and 37 (RMT) calling 
for insourcing will be essential for this to be done 
through properly trained, community rooted trade union 
workforces directly employed by local authorities.

The GMB’s amendment to the Unite motion to upskill 
existing heating engineers and for union involvement in 
training courses would be strengthened if it proposed 
working with “unions” not just “sector unions” in 
curriculum design. What the heating engineers will 
be upskilled to do is left hanging in this amendment, 
as GMB is one of the last outposts still in favour of 
widespread use of hydrogen for domestic heating and 
cooking, when moving to heat pumps and induction 
hobs is now generally recognised as cleaner, more 
energy efficient and more practical.

•	 Motion 30 from Prospect: Defend regulators, 
oppose deregulation rightly calls for opposition 
to expose and challenge the underfunding and 
understaffing of regulators and the consequent 
risks to safety, the environment and the public 
interest.

•	 Motion 32 Right to Food Commission – ending 
food poverty by 2035 from the Bakers, Food 
and Allied Workers Union to promote the right 
to food as a core trade union issue and support 
affiliates in embedding this work within organising, 
bargaining and political campaigning is given 
an additional immediate relevance by the sharp 
increases in prices driven by the current drought 
and heatwaves, driven by climate change. Within 
food prices projected to reach 50% above 2021 
levels by the end of the year as a result of this, it 
will take more than tweaks to stop a sharp increase 
in food poverty. 

•	 This is underlined by Motion 33: A public system, 
not charity: reinvesting in food and nutrition 
security from the British Dietetic Association 
calling for 

1. restoration and ringfencing of Public Health 
Nutrition funding by central government

2. a national food and nutrition strategy, including 
workforce capacity and capability

3. the right to food to be enshrined in UK law

4. an end to marketisation and the normalisation of 
unpaid labour in food provision

5. secure, unionised employment, training 
and recognition for food and nutrition workers, 
including work with affiliates to explore organising 
in emergency food aid and the community food 
sector.

•	 Motion 56: A Great British Railways that works 
for all from TSSA notes that the creation of Great 
British Railways (GBR)...should be the opportunity 
to end profiteering in the sector and build a railway 
that works for all but has too often led to job 
losses through insufficient funding, including 870 
at Network rail, loss of workers travel facilities and 
even trade union derecognition in some places, so 
calls for 

a. guaranteed job protection throughout the GBR 
transition

b. protections for pensions

c. levelling up pay, terms, conditions and travel 
facilities for all staff

d. GBR to be one national employer with collective 
bargaining agreements covering every worker in 
the company, including management grades

As railway capacity should expand significantly to 
boost productivity, connect communities, and meet 
our climate obligations, and that we consequently 
need substantially more good green rail jobs. 
Aslef’s Motion 55 calling for public ownership of 
the Rolling Stock Companies that bleed 30.6% of 
train operator costs would enable that process if 
implemented.

Photo: Mick Holder
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Events on the Fringe

In the trade union year of climate action, 
after a summer of heatwaves, drought and 
wildfires, the reality of the climate crisis is 
upon us. Join us at our TUC fringe meeting 
to hear from trade unionists whose members 
are on the front line dealing with the impacts 
of climate breakdown.

To help understand the context of what 
we are facing, we'll show a short film with 
brief highlights from climate experts at the 
National Emergency Briefing. 

Then discussion will focus on how trade 
unions can lead the way in demanding 
action which meets the true scale of the 
crisis and centres the needs of workers and 
communities. This means delivering decent 
unionised jobs, comfortable and affordable 
low carbon homes, high quality public 
transport and better health.

This meeting is in the Brighton Centre as 
an official TUC fringe, so open to TUC 
delegates only.

Start time: 18.45 (or after TUC formal 
business ends) Meeting Room 1D

TUC Fringe Meeting 
supported by GJA

This year’s event will aim to learn from 
good practices of workplace climate action 
and organising against the far right, while 
understanding our struggles within the bigger 
picture and the world we live in. As repression 
of social movements is increasing, how do 
we organise for resilience at work and in our 
communities? 

Speakers - more tbc:

•	 Mothin Ali, Green Party

•	 Asad Rehman, Friends of the Earth

•	 Sophie Bolt, Campaign for Nuclear 
Disarmament

•	 Suzanne Jeffry, Campaign against Climate 
Change Trade Union Group

•	 Heat Strike

•	 PCS Department for Net Zero

Register here

https://actionnetwork.org/events/workers-planet-2026
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Before Congress

Just Transition: 
Renewing hope in Scotland's new Parliament
12.30 - 13.30 Monday 24 August, online

REGISTER

The new Scottish Parliament, with a record number of new MSPs, has opened at a crucial and contested time for 
just transition.

For a decade the Just Transition Partnership, a groundbreaking collaboration between trade unions, 
environmental organisations and think tanks, has set out ways for Scotland to meet climate targets, protect 
workers’ livelihoods and make Scotland more equal and inclusive.

Ten years on, with existing industries under threat, lost opportunity in emerging green sectors, and climate 
targets missed - the challenge to bridge the gap between ambition and delivery is urgent.

Join our webinar to hear the Partnership and our allies share the experience so far, where Scotland could be 
headed, and what the new parliament must focus on now – in particular the creation of good new jobs. We have 
a great line-up:

•	 Chair: Sarah Boyack, on working as MSP with the Just Transition Partnership in the Parliament

•	 Richard Hardy, Prospect trade union and member of the Just Transition Commission

•	 Dave Moxham, Deputy General Secretary of of Scottish Trade Union Congress

•	 Caroline Rance, Head of Campaigns, Friends of the Earth Scotland 

REGISTER ON EVENTBRITE

Events on the Fringe

https://www.eventbrite.com/e/just-transition-renewing-hope-in-scotlands-new-parliament-tickets-1994957370197
https://www.eventbrite.com/e/just-transition-renewing-hope-in-scotlands-new-parliament-tickets-1994957370197
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After Congress

Are you getting your FAIR 
SHARE of the weather?
Saturday 19 September 10.00am - 5.00pm

Energy from the wind and sun are bountiful, and can 
be nearly free.

Low cost energy is available – but it’s mostly better-off 
households who gain far more than their neighbours. 
This is unfair to all who are not part of the ‘energy 
elite’ who can afford to kit their homes out with solar 
panels and drive EVs. Especially as we’re also getting 
too much of the weather as we die of the heat in 
poorly protected homes and workplaces. There will be 
workshops, training sessions, a live Fuel For Thought 
educational, and more!

Book tickets here

Campaign Against Climate Change
10.30 - 16.30 Camden, London

The Trade Union Year of Climate Action has also 
been a year of frightening heatwaves, wildfires 
and floods. Without strong action we'll continue to 
see these impacts escalating, hitting the poorest 
hardest, and bringing global tipping points closer. 
Normalising this as the new reality would be 
disastrous for working class people globally.

Too many people are struggling to make ends 
meet, while the richest profit at the expense of 
people and planet, and the far right grow by 
exploiting this misery. Dangerous new wars are 
being waged which destroy lives and deepen 
these crises. Business as usual is not an option. 
It's time for the trade union movement to step 
up and demand a 'just transformation' towards 
a liveable planet as well as a fairer and more 
peaceful society in line with the reality of the 
climate and ecological crises we face.

On 31st October join us for a conference to build 
on the year of action.

The conference will be focused on three themes:

•	 A just transformation - towards a liveable 
planet and a fairer society

•	 Joining the dots to strengthen the climate 
movement within trade unions

•	 Defeating climate denial and misinformation 
as the crisis deepens

Tickets available to book now

More information about workshops and speakers 
soon!

Events on the Fringe

https://actionnetwork.org/ticketed_events/no-non-radical-futures-available/
https://www.ticketsource.com/fuel-poverty-action/make-green-fair-2026/e-djgyyb
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Quote of the 
Month
The same politics that 
scapegoats migrants, fuels 
racism and attacks LGBT+ 
people is the same politics 
that blocks climate action to 
protect wealth, power and 
privilege.

Working-class communities 
always pay the highest price. 
Those in insecure work, 
poor housing and reliant on 
underfunded public services 
are hit first and hardest by 
extreme weather.

The trade union movement 
must stand unapologetically 
for climate action. Protecting 
people means investing in 
climate resilient communities, 
decent jobs and a faster 
transition to clean energy.

NEU General Secretary 
Daniel Kebede

Worker-Climate Project: from 
Research to Action!
After dedicating the last few years to learning about and 
supporting existing struggle, the Worker-Climate Project is moving 
towards directly instigating new worker-climate action. 

We’re delivering Sparking Action Workshops to trade union 
branches interested in taking on these struggles. These sessions 
support active members to:

•	 think through their existing workplace conditions

•	 explore possible avenues of worker-climate action

•	 draw on existing examples from across the movement

We’ll follow up these workshops with additional support through 
our Worker-Climate Surgeries where trade unionists can share 
tips, troubleshoot problems, draw inspiration from other activists, 
and build strength together. 

We’re also developing resources for groups to find out about 
existing networks and examples of worker-climate action. 
We’ll use these in our events, alongside our analysis of where 
things stand in our Movement Assessment (look out for this in 
September!)

We know that it can be hard to make climate a priority for 
trade unionists who are fighting for their members every day. 
We hope that our events can create a space to think through 
the possibilities of climate action together, and weave climate 
demands into existing campaigning, so we can support each 
other to build the worker-climate movement we all urgently need. 

If you’re interested, please get in touch and we can organise 
to run a workshop at your next branch meeting, or an 
alternative time if you prefer. Contact us by email: tradeunions@
workerclimate.org. 

If you're already taking action, our next Worker-Climate Surgery 
is on Thursday 17 September, 6-8pm and you can sign up HERE.

Events on the Fringe
After Congress

Subscribe to the GJA Newsletter greenerjobsalliance.co.uk

https://actionnetwork.org/events/troubleshooting-climate-action-at-work-worker-climate-surgery
https://twitter.com/GJAlliance
https://www.instagram.com/greenerjobsalliance/
https://www.facebook.com/people/Greener-Jobs-Alliance/100057637082517/
https://greenerjobsalliance.co.uk

