Are you having a bad air day in the heat wave?

After the latest set of heat waves in the UK, we need to review what has happened and how workers have
responded. All too often employers and governments have ignored the dangers and the consequences of that
have been deadly for some workers.

If you have been following the reporting of the global fire eruptions which have led to the deaths of fire fighters
and others, you will appreciate the National Emergency alert in the UK banning disposable barbeques and
outdoor fires. Whilst there has been a mixed response to whether this was the correct way of getting the
message out, certainly those who have lost their houses and their livelihoods would put a different view. In
Stourbridge alone 19 homes were destroyed but the devastation of these fires has been felt all over the country
and try working amongst it.

London bus drivers facing working in sweltering heat whilst driving in their cabs with no air conditioning have
been on strike, and you can only imagine the working conditions of those working in bakeries where normal
working conditions leave them feeling unwell because of heat without the added external temperatures which
they have had to endure this year.

Firefighting union, FBU, has called for a stop to firefighter cuts and a massive increase in firefighter numbers
whilst their members have heroically faced the worst wildfires we’ve ever seen.

Teaching union reps have been negotiating ways of reducing the risk from the heatwaves, in some cases even
for school closures as children and adults endure our exceptional weather.

The extreme heat has led to a major disruption of our NHS as more people are admitted with heat related
illnesses and trade unions like UNITE have continued to make calls for maximum working temperature
legislation to prevent workers working in extreme and life impacting heat. However welcome a maximum
working temperature would be, it will fail to protect workers unless it recognises that different working conditions
such as heavy manual work, PPE need differences, those working outside or working in buildings or on
transport, all needing mitigations to be introduced at much lower temperatures. Many trade unions have
produced guidance for their members on the issue of working in heat.

Workers must understand both air pollution and extreme heat as to ignore either one is to ignore the dangers
that will impact on their ability to work and live. Those communities directly affected by the wildfires will be very
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Continued from page 1

aware of the difficulty in breathing air choked with
particulate matter. What they don’t know is the short
and long term damage being done to their bodies.

Not least because no one will be attributing current or
future health concerns to the air they breathe or have
breathed and that is just the same for workers working
in contaminated toxic air.

Sadly, our health and safety police the Health &
Safety Executive (HSE) has again rejected setting a
maximum working temperature despite the summer

of torturous heat many workers have had to endure.
When asked by the Morning Star the government’s
response was reported as: ‘We have no plans

to introduce a mandatory maximum workplace
temperature. The Health and Safety Executive has
shared guidance for employers to plan for and support
those working in extreme heat to keep workers healthy
and safe.’ Despite this, Friends Of The Earth reported
the overwhelming majority of British people back the
setting of a maximum working temperature.

If you live or work in cities then the impact of high
temperatures on health, work, and home life can be
increasingly hazardous. Some countries have taken
this far more seriously by introducing green spaces in
city centres to help absorb heat and provide shelter.
In Paris they have planted more trees, created rooftop
gardens and added green roofs to buildings. This is

in addition to cutting emissions, improving individual
health through initiatives and introducing climate
shelters where people can seek refuge.

Extreme weather events like heat impact on air
quality as well. Rising temperatures accelerate ozone
formation, increase particulate matter and increase
the health risks from pollution. A recent report from
the National Centre for Atmospheric Science (NCAS)
emphasised how air quality is affected by heatwaves
— more wind-blown dust as soil dries out, increased
wildfires and in the UK not just in forests, but moors
and in recent weeks sand dunes and other vegetation.
There can also be secondary air pollution through
atmospheric chemical reactions. An example of this is
oxides of nitrogen and non-methane volatile organic
compounds reacting with sunlight to form ozone and
secondary particulate matter.

In addition, a report by the Clean Air Fund explains
how tackling super pollutants can help cities reduce
the impact of heatwaves. It explains how black carbon
is a super pollutant that is often overlooked and
contributes to the ‘tropospheric ozone’ which forms
faster in heat and sunlight and can spike rapidly. It
points out that tropospheric ozone levels are linked to
increased hospital admissions, lost working days and
reduced outdoor labour capacity.

Whilst all this is not good news for individuals,
industry, global stability or the climate crisis, there
are plenty of solutions, mitigations and adaptations
that can be done to improve the situation and if the
government and HSE won’t act then, as usual, it's
union reps who can and should take these issues up
with their employer.
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Editorial

Blimey! That was one hot summer we all endured.
If only someone had warned us!

Since the 1960s many of us have been shouting
from the rooftops that we need to be acting to
prevent potentially unhealthy climate change,
including air pollution, and for this we have been
mocked, vilified, denied and more.

Even now, after this and previous summers the
deniers are still denying. Reform’s Tice said at a
press conference ‘When it’s a bit warm, let’s enjoy
it” and the Spectator saying “Us deniers ain’t going
away any time soon” (sort of).

What is evident is that those in the know are raising
concerns about the speed at which change is
happening which brings our climate targets into
question, and not in a good way.

Hot workplaces without increased protections
increase the risk from airborne pollutants and
gasses which makes this a workplace issue as well
as a climate one.

Despite government’s refusal to act on a maximum
workplace temperature there are some positive
things to report. Such as ULEZ’s success in limiting
the damage to children’s growing lungs in London.
This is a clear example of how, if those with political
power act in a positive manner, a healthier home,
workplace or world could be achieved.

And we hope for good news to come out of the
Greater London Authority’s clean air filters in
classrooms project (see inside), news which can
be carried to many, if not most, other workplaces.
The project involves teaching unions as well as
employers and pupils, which should be a model for
others.

There’s also a rare Employment Tribunal victory
for a worker raising issues about dust and dirt on
London’s underground (see inside).

So not all bad news, but let’s face it, we sure could
do with much more good news.

Further information:

* Hazards Magazine has campaigned for a number
of years on the need for workers to challenge
unacceptable working conditions because of
extreme temperatures and the climate crisis.

 HSE on work and high temperatures.

*  GMHC Fact sheet.
¢ Heat reducing ideas from European cities.

* NCAS: What do heatwaves mean for air
quality?

¢ Tackling super pollutants.

¢ Author Charlie Clutterbuck raises a number of

serious questions with regard to the soil and
wildfires.


https://www.hazards.org/heat/
https://www.hse.gov.uk/temperature/employer/the-law.htm
https://gmhazards.org.uk/wp-content/uploads/2026/08/Working-in-Heat-Fact-Sheet.pdf
https://www.theguardian.com/environment/2026/jun/26/adapting-heat-ideas-from-european-cities
https://ncas.ac.uk/what-do-heatwaves-mean-for-air-quality/
https://www.cleanairfund.org/news-item/super-pollutants-heatwaves/?mc_cid=92d36ff9e8&mc_eid=2226fce0e0
https://sites.google.com/view/ontheoriginofsoils/now/soil-global-warming/soil-temperature/soils-spark-stourbridge

Progress towards worker involvement in

London schools HEPA filter project
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In previous TUCAN Newsletters we
have covered the Greater London
Authority’s (GLA) £2.7 million
project announced in October
2025 to put high performance
HEPA air filters in 200 of the most
highly polluted schools in the most
deprived areas to clean up the
classroom air that children and staff
breathe, and contribute to reducing
ill health due to air pollution.

TUCAN congratulated the

GLA team on their selection of
a good filter by SmartAir and
offered our help in increasing
positive involvement of the staff
in the selected schools through
information and training by working
with the school and teaching
unions. By the end of July, filters
had been installed in most of
the selected schools and after
agreeing some confidentiality
and operational details TUCAN
and the teaching union health
and safety leads were provided
with information on the schools
involved.

We are now at the stage where
we are agreeing a programme of
action for the new school year,
collating existing information,
preparing new material and
discussing most effective ways
to disseminate information and
address members concerns. As
a control measure for indoor air
pollution, infection and allergy
control and improving learning that
could have a wider application it
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is vital that this is done correctly
and frankly inconceivable that it
could go ahead without school staff
involvement: ‘Nothing about us
without us’!

We will be covering the terms of
the GLA project, how HEPA filters
work, the importance of keeping
them on throughout the school day,
cleaning the filters, of monitoring
air quality all day, describing the
health, concentration and learning
benefits the filters can provide,

and discussing issues raised by
members.

Each school in the project will
receive one filter per classroom,
unless there are practical
limitations. And there are three

Smart Air units being used in the
programme: Blast Commercial Air
Purifier - Smart Air UK — the large
maijority of filters, installed where
there are no space limitations;
Blast Mini Air Purifier - Smart Air
UK — used for smaller classrooms;
SAG600 Air Purifier: 5-speed

- Smart Air UK — used for the
smallest classrooms. There is also
monitoring equipment which will
provide the school and GLA with
data and there will be a survey
conducted at the end of the current
project period (Spring 2027) to
gather information on the potential
health impacts of the filters.

It is timely that the National
Education Union, NEU, and
UNISON are currently updating
the joint school union guidance on
ventilation, and there has recently
been some new guidance for
schools related to the National
Allergy Strategy called ‘Statutory
guidance allergy safety in Schools”.
Nathalie Pearson from Safe

Air Schools sat on the working
party for this project. Informed

by TUCAN’s work on cleaner air,
she helped ensure that evidence-
based recommendations on air
quality monitoring, ventilation and
air filtration were included in the
published guidance.

If you are in one of the schools that
is part of the GLA project, please
contact your union or TUCAN for
more information.

Department For Education:
Allergy safety in schools

Safe Air Schools

Air Monitor

WiFi Connection
The monitor sends real-time
data through WiFi.

Chemicals & NOx
Sensirion Sensor for
TVOCs and NOx.

UV Resistant
High-quality ASA plastic
that does not yellow
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Temperature & Humidity
Sensirion Sensor for
Temperature & Humidity.

RGB LEDs
11 RGB LEDs that can display
air quality or be switched off.

Carbon Dioxide
NDIR CO2 Sensor from
SenseAir

OLED Display
The 1.3 inch display shows the
current air quality.

+
—

Particulate Matter
Sensor from Plantower for
PM1, PM2.5 and PM10.

Credit: Air Gradient



https://smartairfilters.com/uk/en/product/blast-commercial-air-purifier/
https://smartairfilters.com/uk/en/product/blast-mini/
https://smartairfilters.com/uk/en/product/sa600-air-purifier-5-speed-version/
https://www.gov.uk/government/publications/allergy-safety-in-schools
https://www.safeairschools.org/
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| Clean Air Act

Barry Gardiner MP and campaigner Rosamund Kissi-Debra whose daughter died from air pollution. Clean Air.
Demo outside Parliament, 2 July 2026

LCEF Breathe Easy report

This report from the Labour Climate and Environment
Forum (LCEF) shows that 50% of people surveyed
think the Government is doing too little to improve air
quality, more than any other public health policy area
tested.
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The report states: “The challenge for Labour is not
only delivering change but telling a clear story to the
public about why those changes matter and how it will
improve their lives. Cleaner air is not only a co-benefit
to tangible improvements to the places people live and
directly to their lives — such as green spaces, thriving
high streets, safer roads, better connectivity and
warmer homes — but also a framing that resonates
clearly with the public, particularly Labour’s core
voters and progressive-switchers.’

Wﬁic Air
Clean Air Act :

TUCAN agrees with this assessment but thinks the
‘co-benefit’ of ‘better working conditions’ should be
included. We are hoping to link up with the LCEF and .
MPs in the lead up to the Labour Party conference Barry Gardiner MP and Graham Petersen (TUCAN)
in September to push this approach. We are pleased
that Barry Gardiner, MP, referenced the need for
occupational health and union engagement at a recent

parliamentary event. The LCEF report is available HERE.

A report of Barry’s parliamentary event is available
HERE.
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https://www.barrygardiner.com/westminster-hall-debates
https://lcef.co.uk/publications/breathe-easy

Tube dust tribunal victory

A London Underground employee, sacked after raising serious
concerns about dangerous dust on the tube, has won a significant
victory at an unfair dismissal Employment Tribunal (ET). London
Underground has already launched an appeal against the ET’s
verdict.

Micky Steeds worked in a team cleaning historic dust from vents,
lift shafts and inverts for cabling etc. on the tube — a very dirty,
dusty job. So bad that on one shift at Tottenham Court Road,
Steeds’ cleaning gang disturbed so much dust it set off the station’s
fire alarms.

When Micky discovered the dust contained highly toxic chemicals,
including asbestos, and given that the dust masks used would offer
inadequate protection and that the cleaning and disposal methods
were, in his opinion, inadequate he raised his concerns with his
employer.

Steeds was sacked in August 2023 after being signed off work with
anxiety. The tribunal found he had been given an “unfair ultimatum”
to either retract his complaints and return to work, or be dismissed.

Micky took a case against his employer for unfair dismissal for
raising a health and safety concern, and won it — a rare thing.

The judge-led tribunal found Micky’s concerns legitimately met
the criteria set out in the Employment Right Act 1966 and was
therefore protected against dismissal for raising those concerns in
these circumstances.

The tribunal found the controls on working with asbestos were
lacking and therefore likely hazardous, and that LU had fallen short
of “demonstrating compliance” on hazardous waste disposal.

In a report in The Guardian, Micky called for more awareness and
action on dust on the underground.

Whilst this case draws our attention to a serious issue for workers
and travellers on the tube, this is an issue that goes back decades.
Teams of mainly women, known as fluffers, worked for many years
cleaning the tunnels by hand and tube trains with the express

job of cleaning the tunnels run at night when the tube is not in
operation for passengers (although there have been historic issues
with their use). Union reps working on the tube raise this issue
regularly with management. University academics have repeatedly
reported on the hazards of airborne dust on the underground, such
as breathable particles of toxic metals as well as asbestos. And the
issue is still far from being resolved.

Whilst Micky’s win at an ET is very significant it does not in itself
become part of case law and can’t be referred to as such when
other, similar cases come up. However, if Micky wins again at the
Employment Appeals Tribunal that would become case law and
help set a decent standard of protection against unfair dismissal for
raising health and safety concerns, and would help those pushing
for action on dirty, dangerous dust (and bad management) on the
underground.

Good luck Micky!
The Guardian report can be found HERE.
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The Clean Air
Dividend of Net
Zero

A new report from the Clean Air
Fund (CAF) and The Confederation
of British Industry (CBI) sets out the
air quality co-benefits of the UK's
decarbonisation pathways.

The key takeaways on the
economic value of cleaner air in the
report are:

‘Cleaner air supports economic
output by improving workforce
health, reducing illness-related
absence and extending working
lives.’

‘Under the combined scenario,
cleaner air generates an estimated
£7.7 billion in cumulative additional
Gross Value Added (GVA) by 2050.
This reflects the economic value
of improved workforce health,
including fewer illness-related
absences and longer working
lives. By 2050, the cumulative
productivity gain is comparable to
the annual contribution of the UK's
music industry to the economy,
which generated £8 billion in GVA
in 2024

‘This study shows that cleaner air is
more than a welcome co-benefit of
decarbonisation: it is a measurable
public health and economic gain.
We find that achieving the Clime
Change Committee’s Balanced
Pathway reduces greenhouse gas
emissions whilst also delivering
substantial, measurable and near-
term benefits for public health,
workforce productivity and the
communities that bear the greatest
pollution burdens today.’

THE CLEAN AIR
DIVIDEND OF NET ZERO:

Air quality, health, and economic
co-benefits from UK decarbonisation pathways
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The report is available HERE.


https://www.cleanairfund.org/resource/clean-air-dividend/
https://www.theguardian.com/uk-news/2026/jul/18/london-underground-passengers-should-know-about-toxic-dust-risks-whistleblower-says

Updates for the London Mayor’s
Transport Strategy (MTS) and Pathway to
Net Zero transport targets

In August The London Mayor’s office published an up-to-date report on
their progress with transport climate targets and projections of what they
are hoping to achieve in the future.

The report included road traffic, cycling, walking, buses and air pollution.

The report is available HERE.

World Health Organisation (WHO)
issues information about wildfires,
including associated air pollution
hazards

With the advent of an increase of climate related wildfires around the
globe WHO have issued a useful guide to wildfires and the risks to
health.

Whilst the main concern has been the effects of fire and heat this
points to the increased associated risk from the by-products of
combustion, particulate matter, gasses, metals, plastic etc. It is worth
noting, especially in our exceptionally calm, hot, dry summer with little
or no rain those by-products, especially airborne particulate matter,
will be accumulating in the general environment of any fire until wind
or rain disperse them.

The report is light on the risks to workers, although they do get a
mention.

Read it HERE.

TUCAN Newsletter 10 Autumn 2026 6

Air pollution and
construction

Concerns regarding emissions
from the construction sector were
highlighted at a recent Air Quality
News Northern Conference. Dr
Carl Desouza, from the Centre
for Low Emission Construction at
Imperial College London, warned
that emissions from the sector will
become increasingly significant.
Construction is already London's
largest source of PM10 emissions,
while diesel-powered non-road
mobile machinery (NRMM), such
as excavators and generators,
remains a major contributor to fine
particulate matter and nitrogen
oxides. Dr Desouza said research
had shown construction workers
face significantly higher exposure
to harmful pollutants, reinforcing
the need for better emission
controls and improved site
management.

He also highlighted practical
measures to reduce pollution,
including dust suppression, cleaner
machinery, retrofit technology

and anti-idling initiatives, while
questioning claims that alternative
fuels alone deliver significant air
quality benefits. Looking ahead,

he argued that stronger national
policy, tighter regulation of
construction equipment and greater
collaboration between government
and industry will be essential if the
UK is to reduce emissions from

the construction sector and meet
its wider air quality and net zero
ambitions.

TUCAN would also add that
engaging with the construction
unions will be vital to ensure that
workforce views are represented.

Air Quality News recently published
an article about TUCAN’s work

in Issue 32 of Air Quality News
Magazine which can be found
HERE.


https://www.who.int/news-room/fact-sheets/detail/wildfires-and-health
https://airqualitynews.com/publications/
https://public.flourish.studio/story/3549550/

New TUCAN blog

To keep our readers up to date between quarterly
newsletters we will be posting news items on

our new blog. The first one entitled ‘Air pollution
— Time to ramp up the pressure’ covers recent
events and reports which need action from the
new Labour Government. The blog can be found
HERE.
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TUCAN t-shirts

Photo by fabian jones on Unsplash

Get in touch We’re launching our TUCAN t-shirts (pictured)
at the forthcoming Hazards Conference. After

If you want further information or help from us, that they will be available to order on the Greater

or you've got information or stories of workplace Manchester Hazards Centre web site.

activity on air pollution for us, please get in
contact. @ GMHC website

janet@gmhazards.org.uk

TUCAN resources

Use our resources to improve the air where you
work

@ TUCAN website
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https://gmhazards.org.uk/
https://greenerjobsalliance.co.uk/air-pollution/
https://greenerjobsalliance.co.uk/air-pollution/
https://greenerjobsalliance.co.uk/tucan-blog/



